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ABSTRACT

 The research entitled "The Buddhist Approach to Development of Desirable 

Leadership of Female Administrators in State Universities" aimed 1) to study the general 

characteristics of the leadership of female administrators in the state universities; 

2) to study Buddhist doctrines and theories concerning of the leadership of female 

administrators in the state universities; and 3) to present the development model of 

the desirable Buddhist leadership of female administrators in state universities.

 This study is mixed of a qualitative and quantitative research in nature. The sample 

of a qualitative method included the personnel working in two state universities, 

namely, Chulalongkorn University and Srinakharinwirot University. The tool of 

data collection of a qualitative method was a questionnaire administered to 399 

respondents of abovementioned two state universities; and for a quantitative one 

an in-depth interview method was used to collect data from 20 state university 

administrators. The data analysis was done by using the computer program including 

frequency, Percentage, mean ( x ), standard deviation (SD) and nite element analysis 

method to extract the Principal Components Analysis (PCA). 

Findings of Research are as follows:

 1.  The most respondents in these two state universities are women; the number 

of them is  and the percentage is 62.4, and 150 respondents are men which 

is 37.6 percent. The most respondents are 39-46 years old which is 146 in number the 

percentage of which is 36.6 The most respondents are 195 Ph. D. degree holders the 

percentage of them is 48.9 The most 192 out of all respondents are working as the 

permanent staff which is 48.1 percent. Moreover, it is found that respondents’ work 

experience is in between 11-15 years with  percent, and the majority 

of them has never been trained in the executive course the number of which is 312 

that is 78.2 percent.
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  2.  For Buddhist doctrines and theories concerning the Leadership of Women 

administrators in State Universities it is found that the most important qualities of 

Women administrators in State Universities include a good vision, talent, work experience, 

update, good human relations, communicative skills, justice, morality, loving-kindness, 

honesty, sincerity. Moreover, they are required to have a good coordination, good 

personality, generosity, hospitality, forgiveness, and lastly they have to strictly observe 

the Four Noble Truths. 

 3.  For the Buddhist Approach to development of desirable leadership of female 

Administrators in state universities it is found that 1) Conceptual skill is comprised of 

a visionary foresight, ability to think, plan, investigate and develop, an intelligence, 

resourcefulness, initiative, and a procession of new policy; 2) Technical skill of simple 

components includes a work capacity, expertise in the management regardless of 

ability and individual factors, a good criterion, exiblility, scheduled meeting, 

the encouragement of self-development of staff, an application of new technology, 

a good communicative skill and good team-work; and 3) Human relations Skill is 

consisted of a good human relations, personality, communicative skill, consistence, 

good supervision, good Coordination for organizational unity, self - con dence, 

loving - kindness, compassion, justice and honesty. 

Keywords : Desirable Leadership, Women Administrators 
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