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The objectives of this dissertation were i) to study general states of the
problems towards development of roles and responsibilities in an organization’s
administration, i) to study an integration of Buddhist principles for development of
roles and responsibilities in local administrative organizations, and iii) to present the
guidelines to develop roles and responsibilities in local administrative organizations.
Methodology was the mixed method. For the qualitative research, data were collected
from 17 key informants with the constructed in-depth interview by face-to-face
interviewing technique. Data were analyzed by descriptive interpretation. For the
quantitative research, data were gathered from 204 samples who were high and middle
ranking administrators and staff in Nonthaburi province through questionnaire. The
collected data were analyzed by descriptive statistics such as frequency, percentile,
mean and standard deviation (S.D.).

Findings of this study were concluded as follows:

1. The general states of the problems towards development of roles and
responsibilities in an organization’s administration revealed that decentralization was not
enough, people lack participation in administration, local administrative organizations should
cooperated with people in running organizations in order to get public participation in consistent
with their five determinations, namely, i) planning, ii) organizing, iii) directing, iv) coordinating and
v) controlling. In planning, it lacks public participation; for organizing, it is only the role and
responsibilities of administrators; it should be transparent in directing; for coordinating, it is
duty of administrators; for controlling, it needs public participation in inspection. With regard to
the problems, the study indicated that plan was conducted by organization rather than public

memorandum or public hearings and votes, organization could not reach the people and they



lack participation in both knowledge and understanding of public sector or local administrative
organizations, lack of coordination with the related persons and agencies where local
administrative organizations work in to be appreciated and received cooperation from various
sections in entrusting public the roles and responsibilities for people’s appreciations from
within and without.

2. The overall an integration of Buddhist principles (Sappurisadhamma :
qualities of a good man) for development of roles and responsibilities in local
administrative organizations was found at high level. Having considered into aspects, it
was noted that ranging from high to low mean scores were knowing the meaning
(Atthannuta), knowing oneself (Attannuta), knowing the assembly (Parisannuta), respectively.

3. The guidelines to develop roles and responsibilities in local administrative
organizations showed that administrators should reasonably be planning, organizing,
directing, coordinating and controlling by knowing the law, knowing the meaning,
knowing oneself, knowing how to be temperate, knowing the proper time, knowing the
assembly and knowing the individual. These could be presented as LIGPT. model as:

L=Learning, there should plan reasonably by knowing the law, knowing the
meaning, knowing oneself, knowing how to be temperate, knowing the proper time,
knowing the assembly and knowing the individual.

I= Importance, To focus on the mission of the organization. The availability
of personnel Corporate Staffing Public demand Local Development Plan Workplace
policies Events affecting the development of the local administration.

G = Goal, A cause How to get results Budget allocation The period up to And
public demand Listen to the people in local government administration. And local
agencies involved in the station, such as education, basic health care in public health.
Conservation of natural resources and the local environment.

P = Participation, there should create public participation by knowing the
law, knowing the meaning, knowing oneself, knowing how to be temperate, knowing the
proper time, knowing the assembly and knowing the individual.

T= Transparentcy, there should support evaluation being taken part by the
people to examine and monitor various activities carried out by local administrative

organizations.



