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ABSTRACT

The objectives of this research were as follows: (1) to investigate conditions
and problems of the management of the life-quality development of conscripts of
Royal Thai Army Cavalry Center’s Headquarter, (2) to study the principles of
management and Buddha-Dhamma were suitable for the life-quality development of
the conscripts of Royal Thai Army Cavalry Center’s Headquarter, and (3) to create the
strategies in managing the development of the quality of life according to Buddhist
approaches for conscripts of the Royal Thai Army Cavalry Center’s Headquarter.

Mixed method research between quantitative research and qualitative
research used in this study. The qualitative research sample consisted of 338
conscripts in order to study problems of the management of the life-quality
development for conscripts that comprised 6 items as follows: (1) food and nutrition,
(2) clothes, bedclothes and personal effects, (3) accommodation, (4) health, (5)
benefits, and (6) morality and ethic. Moreover, the opinions of this study had 2
levels: opinion about the management of the life-quality development of conscripts
of Royal Thai Army Center’s Headquarter and the management of the life-quality
development of conscripts of Royal Thai Army Center’s Headquarter in accordance
with Buddhist approaches. The data were analyzed via qualitative research using in-
depth interview from 22 key informants to create the strategies in managing the life-
quality development of conscripts based on Buddhist approaches in the Headquarter
of Royal Thai Army Cavalry Center preparatory to focus group discussion for

developing strategy formulation as Buddhist approaches to be more complete. And
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then this was presented in public hearing to having model as standard before
presenting this research to public.

The results of this study were as follows:

1. The conditions and problems in managing the development of the quality
of life of the conscripts of Royal Thai Army in Royal Thai Army Center’s Headquarter,
found that the problems of the quality of life comprised 6 items such as food and
nutrition, clothes, bedclothes and personal effects, accommodation, health, benefits,
and morality, and ethic. The overall opinions of the management of the life-quality
development of conscripts of Royal Thai Army Center’s Headquarter were in the
average of life-quality level.

2. The principles of the management and Buddha-Dhamma were suitable for
the development of the quality of life according to Buddhist approaches based on
Bhavana 4, namely 1) Kayabhavana, 2) Sila-Bhavana, 3) Cittabhavana, 4)
Pannabhavana. It revealed that Royal Thai Army Center’s Headquarter developed
the quality of life showing in the high of life-quality level, that were the management
and proper Buddha-Dhamma for the life-quality development.

3. To create administrative strategies in developing the quality of life of
conscripts of Royal Thai Army Center’s Headquarter in accordance with Bhavana 4
was the strategies in managing the life-quality development of the conscripts
according to Buddhism were stated in 4 aspects: (1) Kayabhavana, the strategy of
physical development, was to do physical development and training in order to
communicate with another benefiting oneself and society.(2) Sila-Bhavana was that
the behavior development strategy based on the disciplines, rules, military rules and
regulations of society and also customs, morals and folkways. (3) Cittabhavana was
strategy to manage the emotional development and control of emotions. The
conscripts had to develop and train spirit and mind comprised of virtue, having
mindfulness, concentrated mind, be happy and cheerful. And also they had their
intention, duty to tolerate and willingness. (4) Pannabhavana, wisdom development
strategy, was to cultivate and train wisdom to understand things as they really were,
and see through and understand the g¢lobal conditions/stated as they were.
Conscripts could cogitate on occurrences as they were, to be free from desires/evil

wishes, and to be cognizant of the facts.



